stupidity that affects an assignment will arouse
this type of person to fight even against
overwhelming odds. A leader of this type simply
will not tolerate a lack of a sense of mission at
any level. This leader can lead in a crisis
situation even when some personal needs are
being thwarted.

PROBLEM-CENTERING.-The self-fulfilling
leader focuses on a broad problem outside
himself. This person is dedicated to mission, and
this dedication is the dominant factor in
effective leadership.

Such a leader customarily lives and works
within a framework of values that are broad and
universal rather than petty and local Long-term
objectives are always kept in mind. To other
persons this leader gives the impression of being
above small things, because he lives in a world
with broad horizons and a wide breadth of
vision. This seems to impart to the individual a
certain serenity and lack of worry over
immediate concerns. This attitude makes life
easier not only for this leader but for all who are
associated with him,

Concept and sense of mission are the central
unifying motives of this leader's behavior. It
gives a person a focus and direction for energies.
Hence, this leader is dedicated to ideals for
which he is willing to fight.

DETACHMENT AND PRIVACY.-Whereas
the average American usually avoids being
completely alone, this leader can endure solitude
without discomfort. In fact, he may like solitude
and privacy and seek them out.

This quality of detachment often makes it
possible to remain unruffled and undisturbed by
things that cause turmoil in others. Such an
individual can take personal misfortune and
disappointments without reacting violently, and
can somehow maintain dignity even in
undignified surroundings and situations.

In time of crisis or grave situations, such a
person can be a strengthening force for other
people. His ability to stand back and take a clear
view of things makes this leader an impregnable
fortress. By the mere coolness of presence a

disintegrating situation is often held together.
Through detachment and serenity, this type of
leader can be relatively independent of culture
and surroundings. Since this leader is so largely
self-contained, personal stability and happiness
can be maintained in the face of hardships and
deprivations. This leader has become strong
enough to be less dependent than most people
for the good opinion of others or even of their
affection. Honors, rewards, and overt display of
esteem have become less important than
personal development and inner growth.

FRESHNESS OF APPRECIATION.-Life
rarely grows stale for this type leader because he
continually looks at life and the world with
fresh and appreciative eyes. A job well done, a
sunset, a piece of music, a kind act-these can
give this type of person the sort of pleasure that
he would find difficult to describe. This acute
richness of subjective experience probably rises
out of the closer perception of the fresh and
concrete aspects of reality. For the self-fulfilling
person, each experience, no matter how often
repeated, is potentially a new one.

What does this mean for the self-fulfilling
leader? Pure routine can take on the aspects of
challenge. To see a group of people
harmoniously working together can be a
constant source of happiness; to see an
individual grow and develop can be immensely
satisfying. While striving for long-range goals,
such a leader finds real satisfaction in the daily
accomplishment of the mission.

FEELING OF HUMANITY.-This leader
generally has a deep feeling of identification and
affection for human beings, despite occasional
feelings of anger or impatience for particular
individuals. There is a genuine desire to help
others; because all persons are truly brothers,
however weak, however strong. Although this
leader is often dismayed and even enraged by
the shortcomings of people, an underlying sense
of kinship for them remains.

Despite the sense of detachment, this leader
is capable of deeper affection and greater denial
of self in personal relationships than other
people would consider possible. He can be
friendly with anyone of suitable character
regardless of class, education, political belief,
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which one is capable. An inner need to grow
